
SELF-REFLECTION ON THE S-PLC PROCESS

Purpose 	

The purpose of the activity is to help students to reflect on the processes used during their 
S-PLC meetings, in order to identify what has been working for them and what has not been working.

Preparation

Material	
handout for self-reflection with questions (see additional information),
whiteboard / blackboard for noting down points for re-considering

Room	
individual work for reflection and then discussion about things to be shared and possibly changed

Duration	
about 60 minutes

Target group	
student teachers, student teachers in internship, students

Setting	
seminar at university, internship groups

Application	
middle / end of the S-PLC work

Description of the Activity

1. Students participating in the S-PLCs are given a handout with the following questions:
• 	What I have best succeeded working in the S-PLC (of which I am proud of) is…
	 I think that, because…
• 	An idea from working in the S-PLC that I found fascinating / interesting / useful is…
	 What I find fascinating in this idea is…
• 	An idea from working in the S-PLC that has troubled me / made me wonder is….
	 The way I managed to solve my problem with this idea is…
• 	Something I learned working in the S-PLC and consider it a „lesson for a lifetime“ is …..
	 I think that, because…
• 	In future S-PLC groups, I would not like to change the following elements…..
	 I think that, because…
• 	In future S-PLC groups, I would definitely like to change the following elements …..
	 I think that, because…
• 	In future S-PLC groups, I would like the following (new) elements to be added:
	 I think that, because…

2. Students are asked to provide answers to these questions (15-20´). 

3. Then, a discussion follows that addresses any of the aspects that came up on each of the above 7 
dimensions. The students discuss in the groups possible changes they want to perform within their 
S-PLC work. 

4.	After a couple of meetings the students reflect again, how well the changes have been applied in 
their S-PLC work.



Additional Information

Alternative 
Impulses  for reflection can be extended towards the (self-)reflection on roles the students take over in 
the S-PLC work.
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